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P. O. Box 4793, Oak Brook, IL  60522-4793

E-mail: hra@hraoakbrook.org
Website: http://www.hraoakbrook.org

HRA… PROVIDING VITAL RESOURCES FOR A CHANGING WORLD AND YOUR SOURCE FOR PROFESSIONAL DEVELOPMENT AND NETWORKING OPPORTUNITIES.

Who We Are

HRA is an association of human resource professionals, representing many business and non-profit organizations.  HRA was founded in 1970 and provides professional development and networking opportunities for association members, and other human resource professionals, practitioners and students.  Currently, we serve approximately 175 individual members and represent over 125 business and non-profit organizations in the greater Oak Brook area and other Chicago-area suburbs.  

HRA is managed by an elected Board of Directors, and its purposes are: 
· To provide a medium of exchange for information regarding common problems among local human resources professionals. 

· To advance the understanding of the principles of HR management through educational programs. 

· To encourage the establishment of local human resource professionals. 

HRA is an affiliate of the Society for Human Resource Management (SHRM), Local Chapter 212.  SHRM, a national non-profit association, is the global voice of the human resource profession, with over 220,000 professional and student members around the world.  Membership in HRA and SHRM is distinct and separate, although HRA members are encouraged to join SHRM for additional information and career development needs.

HRA’s student chapter affiliation is with Elmhurst College in Elmhurst, Illinois, and known as Elmhurst College Human Resource Association (ECHRA).

MEMBER BENEFITS AND SERVICES

HRA provides a forum for professionals to exchange ideas about human resource issues affecting them and their field as a whole.  It serves as a resource of programs and strategies to improve human resource management and as a catalyst for cooperative and creative problem solving through networking opportunities.

HRA is an affiliate chapter (#212) of the Society for Human Resource Management (“SHRM”).  Our student chapter affiliation is with Elmhurst College in Elmhurst, Illinois, known as Elmhurst College Human Resource Association (“ECHRA”), Student Chapter #5472, chartered on March 13, 2001. 

Member Benefits Information
ELIGIBILITY REQUIREMENTS  

HRA members must be practitioners (or students) of one or more specific functional areas in the human resource profession or fulfill the human resources role as part of their generalist/managerial function or be individuals who have demonstrated a continuing career interest in the human resource profession.  Membership begins with the first day of the month following approval of the membership application and dues. Renewal is on the anniversary of that date.  Members in good standing receive the following benefits.

MONTHLY MEETINGS and PROGRAMS 

HRA holds monthly meetings in the Oak Brook area from September through June each year.  Generally speaking, with the exception of special events, they are held the second Tuesday of the month.  For a program listing, go to ‘Events > Chapter Programs” in the navigation menu.

At each meeting, a speaker explores a current topic of relevance to the human resource professional and its application to various organizations.  The speakers represent leaders in business, labor, education, and government.  Notices of upcoming meetings are announced in the monthly newsletter and on the web site.  Meetings are discounted to members at $30 that covers the cost of the meal.

HRCI PHR/SPHR/GPHR RECERTIFICATION CREDIT  

The majority of HRA professional development programs provides HRCI PHR/SPHR/GPHR recertification credit which meet SHRM’s criteria covering the “HR Body of Knowledge,” lasts a minimum of 1 hour, and is not concurrent with lunch or other networking activities.  Upon request, a “Certification of Completion” indicating approved HRCI Recertification Credit will be provided at the conclusion of eligible programs.  To become “PHR./SPHR/GPHR” certified, and to view a schedule of upcoming preparation courses, go to www.hrci.org.

MONTHLY NEWSLETTER and ELECTRONIC COMMUNICATIONS  

HRA members receive regularly scheduled issues of The Herald distributed electronically twelve times a year and posted on the HRA website. This newsletter covers news of HR issues and Chapter activities.  Departments include legislative updates and classified employment listings.  An e-mail distribution list has been implemented to keep HRA members and prospects informed of upcoming meetings and other special announcements that are relevant to the HR profession.  Technology is the future; so be sure to provide a current e-mail address to receive information and updates on a regular basis.  To update your membership record, send a e-mail to hra@hraoakbrook.org.  You may also update your contact information at the Membership table at meetings and special events.

JOB MART LISTING  

The HRA Job Mart is available to HRA members and their companies at no charge.  This completely confidential service lists human resources positions available and positions wanted in the monthly newsletter.  Non-members may take advantage of this service for a nominal fee of $20 per listing per month.  Job listings are also posted on the HRA web site.  Go to “HR Careers” in the navigation menu.

HRA WEB SITE

For up-to-date information on upcoming programs and to register on-line, view the web site at www.hraoakbrook.org.  There is information on the latest HRA news, job postings, HRCI examination preparation study courses, and links to other informative HR sites.  For general information and other HR resources, go to “Links” in the navigation menu.
ANNUAL PRESIDENT’S AWARD  

Each year, HRA recognizes excellence in the human resource management field.  The President’s Award recognizes the efforts of an individual who has provided outstanding leadership, demonstrated creativity and shown high performance with a direct impact in the field of human resource management.  Members of HRA are nominated by their peers and nominees will be judged on their demonstrated leadership, accomplishments within their own company, community involvement, and communication achievements such as published articles or interviews on radio or television.  To make a nomination, go to “Events > Awards > President’s Award” in the navigation menu.

MEMBERSHIP AND SERVICES GUIDE

This guide is published to serve as an information and reference guide for HRA members and is updated on a regular basis.  It is designed to be a networking and information source for personal and professional contacts, although use of the directory is restricted as detailed below.

Members of HRA have direct access to nearly 200 human resource professionals through its monthly meetings, special events, membership directory, website, and newsletter.  Consistent with the stated purpose of HRA, its membership list is proprietary and is, therefore, not in the public domain.

Legal Hotline

The newest benefit to our members is a legal hotline.  This service is free and is for any HRA member that may have legal questions relating to HR issues or commercial law.  Contact Peter Donati, the HRA Legislative Director via email at pdonati@lplegal.com.  

Membership Fees

As adopted by the Board of Directors, membership fees are $100 per person per year.  To expand networking opportunities for members and to encourage greater participation from area employers, a discount of $10 is applied to SHRM members in good standing.  A special student membership rate is $60 per year.  Elmhurst College Student Chapter members are automatically members of HRA at no charge.  For a membership application, go to “Join HRA” in the navigation menu.  Currently there is a discounted membership fee of $75 for unemployed HR professionals.  

Consistent with SHRM and HRA’s by-laws, HRA membership is on an individual basis and not a company or institutional membership.  To continue to receive member benefits, it is a member’s responsibility to notify HRA of any change in address. 

Membership Programs

“HRA Bucks” is an incentive program offering rewards to members who bring guests to development programs.  “HRA Bucks,” can be used to discount HRA membership renewal, HRA program fees and/or promotional materials.   If a guest joins the day of attendance, he/she too will receive “HRA Bucks.”

The Society for Human Resource Management (SHRM) is holding a “Membership Madness Drive” to entice HRA members to join SHRM for a discounted annual fee of $145 (a $15 savings on the first year’s membership).  This is an opportunity to be part of the national society and join the ranks of over 220,000 human resource professionals throughout the world.  Contact a member of HRA’s membership committee to find out more details.

Meeting Reservations and Fees

Monthly general membership meeting fees are $30 per person for HRA members.  Member fees apply to members and their guests.  A member may bring unlimited guests.  Each guest may be a “guest” only once for the membership rate.  The meeting fee is $35 for members without a reservation and $40 for non-members.  Student members meeting fees are $15 per person.  Special events and seminars may have separate fee and registration schedules.

Meeting fees are payable at the door by check, cash, or credit card (VISA or MasterCard) or on-line via the Cvent secured web service.  Go to “Events > Chapter Programs” through the navigation menu.

Program Cancellation Policy: Cancellations must be received by 5:00 pm the Thursday prior to the meeting to be credited with a full refund.  Cancellations received after this time will not be refundable.

We encourage on-line registration available at “Events > Chapter Programs” through the navigation menu. On-line registration is provided through Cvent and includes automated email confirmations, cancellation process, and ability to update contact information.

If you make a reservation for a luncheon and are unable to attend, you will be billed for the luncheon if you do not cancel your reservation by the day prior to the event.  Please remember to cancel your reservation prior to noon on the Monday before the meeting. You may send a representative to fill your reservation.

Volunteer Opportunities

HRA invites its members to volunteer their talents and/or time to one or more of the many opportunities within the Chapter.  Volunteers are needed for one-time special projects as well as for ongoing support to a Board committee.  Volunteers enable HRA to better serve its members and volunteering provides an opportunity to excel.  While helping HRA achieve its goals, volunteers add value to their own personal and professional development.  Contact an HRA Board member for details.

The Society for Human Resource Management (SHRM)

The Society for Human Resource Management is a national non-profit association and the leading voice of the human resource profession, representing the interest of more than 220,000 professional and student members from around the world.  SHRM provides its membership with education and information services, conferences and seminars, government and media representation, and publications that equip HR professionals for their roles as leaders and decision-makers within their organizations.

HRA members are encouraged to join SHRM, which helps its members with information and career development needs.  Information regarding membership can be obtained by calling (800) 283-7476 or www.shrm.org.  Although HRA is an affiliate chapter of SHRM, membership in SHRM and HRA are distinct and separate.  Membership in one does not automatically provide membership in the other.

Illinois State Council of SHRM

The Illinois State Council of SHRM is dedicated to serving the needs of SHRM chapters in Illinois by representation to the National Society and assistance in achieving each Chapter’s highest potential.  The Illinois State Council promotes professionalism in Human Resources and adds value to the SHRM membership.  

The Illinois State Council provides HR professionals opportunities to continually develop their skills.  These opportunities are available through chapter workshops, the annual state conference and certification classes at local universities.  For more information, visit the ISC website at: www.illinoisshrm.org.

Student Chapter Sponsorship

HRA is proud to be the sponsoring/parent chapter of the Student Chapter at Elmhurst College which was officially chartered on March 13, 2001, as the Elmhurst College Human Resource Association (ECHRA) SHRM affiliate Student Chapter #5472.   We are fortunate to support the professional development of the student members and encourage ECHRA student member participation in HRA meetings and programs.  In turn, we encourage our HRA professional members to actively participate in the student chapter’s activities and meetings.  To obtain information on a schedule of student chapter monthly development events, go to www.hraoakbrook.org and click on “Student Chapter” in the navigation menu. 

There are many student chapter members looking for summer internship opportunities.  The student chapter is also looking for speakers and company tours, and similar activities from professional members.  If your company is interested in assisting a student with any of these opportunities, please contact the Student Chapter Director as listed on the Board of Directors. 

Elmhurst College Internship/Mentoring/Shadowing Programs

HRA supports Elmhurst College’s programs which allow students the opportunity to obtain real-life experience in the work place and to meet on a regular basis with professionals in the field of human resources.

Vendor Services

HRA offers several opportunities for our partners and HR vendors to promote their products and services as follows:

	Annual Event Sponsorship
	Website Advertising

	Program/Luncheon Sponsorship
	E-Mail Broadcasts

	Newsletter Advertising
	Mailing Labels

	Newsletter Sponsor
	Student Chapter Sponsorship


For fees and additional information, please contact the Vendor Director as listed on the Board of Directors.  Revenue from vendor promotions assists in reducing member costs.  

SUPERIOR MERIT CHAPTER

Since winning the 1995 Pinnacle Award, the Human Resource Association of Greater Oak Brook has been designated as a Superior Merit Chapter by the Society for Human Resource Management for years 1995 through 2006.  Recipients of the award are notified by SHRM in April of the following year and HRA is committed to achieving this prestigious status year after year.

This award recognizes excellence in chapter operations and a commitment to providing meaningful programs and services to members.  By achieving this award, HRA has distinguished itself as an outstanding organization dedicated to the professional development of its members and the advancement of the human resource management profession.
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About the Award

To achieve this designation, HRA’s Board of Directors follows a Chapter Achievement Plan to assist in planning and setting goals; to develop an effective and well managed chapter; to serve as a tool to gather and share information on successful chapter activities, and to recognize excellence in chapter operations.

The Chapter Achievement Plan encompasses these major categories: 

· Legislative and Community Support;

· Chapter Operations;

· Professional Development; 

· Chapter’s Total Overall Achievement, and;

· Chapter Merit.

As a member of HRA, you are invited to share in this effort to make HRA one of the best SHRM chapters in Illinois.  Your continued support is appreciated.

HRA’S CODE OF CONDUCT 

As a member of HRA, you must pledge to: 

· Maintain the highest standards of professional and personal conduct 

· Uphold all laws and regulations relating to your activities 

· Strive for personal growth in the field of human resource management 

· Support the Society for Human Resource Management's goals and objectives for developing the human resource management profession 

· Instill in the public and other Chapter members a sense of confidence about your conduct and intentions 

· Refrain from using your official positions, either regular or voluntary, to secure special privilege, gain, or benefit for yourself 

· Maintain the confidentiality of privileged or proprietary information 

· Recognize that Chapter meetings, events and/or other chapter activities are solely for the purposes of networking and development, not for sales contacts or self-promotion. 

If you have any questions about our association, send us a e-mail to hra@hraoakbrook.org.
Colleen Buck





Judy Kennedy 

HRA President 




Membership Director
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